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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

S| DDARTHA | NSTI TUTE OF SCI ENCE AND
TECHNOLOGY

Name of the head of the Institution

Dr. M Janardhana Raju

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08577264999
Mobile no. 8297114999

Registered Email

principal .4e@ntua.ac.in

Alternate Email

sistk _puttur@mail.com

Address Siddartha Institute of Science and
Technol ogy, Narayanavanam Road, Puttur,
A P, PIN- 517583

City/Town Put t ur

State/UT

Andhra Pradesh




Pincode 517583
2. Institutional Status
Autonomous Status (Provide date of Conformant of 28- May- 2018

Autonomous Status)

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

M Vijaya | akshmi

Phone no/Alternate Phone no.

08577264999

Mobile no.

7702956668

Registered Email

princi pal .4de@ntua.ac.in

Alternate Email

si stk _puttur @ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://sistk.org/sistk_iqgac.php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://sistk.org/examcell cal enders. ph

p

5. Accrediation Details

Cycle Grade CGPA Year of Validity
S Period From Period To
1 A 3.03 2016 29- Mar - 2016 31- Dec- 2023

6. Date of Establishment of IQAC

13-Jul - 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://sistk.org/sistk_iqac.php
http://sistk.org/exam_cell_calenders.php
http://sistk.org/exam_cell_calenders.php

IQAC
Canpus connect program by 02- Jan- 2019 531
TV5 and governnent of AP 1
Facul ty devel opnent 12- Feb- 2019 145
program on Qutcone based 1
Educati on
APSSDC Tr ai ni ng Program 16- Aug- 2019 111
for the students 6

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with
t/Faculty duration

Amount

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Introduci ng Choice based credit systemin the curriculumstructure « Reforns in
Eval uation system e« Pl acenent training and coll aboration with QSPI DER -
Enrichment of programm ng skill anong the students ¢ Faculty nmentoring program by

Il T, Tirupati

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality

Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13540_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/13540_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13540_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/13540_Contribution.xlsx

Plan of Action

Achivements/Outcomes

Formati on of various cells

Various cell are forned and initiated

functioning

Revi si on of
as per

regul ati on and curricul um
I ndustry need

Revi sed and i npl enented R19 Regul ati ons

Adopting out come based education
approach in teaching | earning process

| mpl enent ed out cone based educati on

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Acadeni ¢ counci | 16- Aug- 2021

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 17-Jan- 2020

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 08- Feb- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules The institution deployed Siddharth

currently operational (maximum 500 words) Aut omation software to send the
i nformation of student’s absence, marks
obtained etc. to their parents through
Short Message Service (SM5). Simlarly,
staff details, Staff Attendance etc.
al so mai nt ai ned.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code

Programme Specialization Date of Revision

BTech 01

Cvil Engineering 14/ 08/ 2019

BTech 02

El ectrical and 14/ 08/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Quality/13540_Quality.xlsx

El ectronics
Engi neeri ng

BTech

03

Mechani cal
Engi neeri ng

14/ 08/ 2019

BTech

04

El ectroni cs and
Communi cati on

Engi neeri ng

14/ 08/ 2019

BTech

05

Conput er
and Engi neering

Sci ence

14/ 08/ 2019

M ech

43

Power El ectronics

14/ 08/ 2019

M ech

38

Di gi tal
El ectroni cs and
Conmuni cat i on
Systens

14/ 08/ 2019

M ech

58

Conput er
and Engi neering

Sci ence

14/ 08/ 2019

M ech

25

Sof t war e
Engi neeri ng

14/ 08/ 2019

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization
BTech G vil 14/ 08/ 2019 Engi neeri ng 14/ 08/ 2019
Engi neeri ng Mechani cs -
19CEO101
BTech G vil 14/ 08/ 2019 Strengt h of 14/ 08/ 2019
Engi neeri ng Material s -
19CE0102
BTech El ectri cal 14/ 08/ 2019 El ectri cal 14/ 08/ 2019
and El ectronics circuits -
Engi neeri ng 19EE0201
BTech El ectri cal 14/ 08/ 2019 Basi c 14/ 08/ 2019
and El ectronics El ectrical &
Engi neeri ng El ectronics
Engi neering -
19EE0240
BTech Mechani cal 14/ 08/ 2019 Materi al s 14/ 08/ 2019
Engi neeri ng Engi neering -
19ME0303
BTech Mechani cal 14/ 08/ 2019 Engi neeri ng 14/ 08/ 2019
Engi neeri ng G aphics -
19ME0302
BTech El ectronics 14/ 08/ 2019 Swi t chi ng 14/ 08/ 2019
and Theory and
Contruni cat i on Logi ¢ Design -
Engi neeri ng 19EC0401
BTech Conput er 14/ 08/ 2019 Pyt hon 14/ 08/ 2019
Sci ence and Program ng -
Engi neeri ng 19Cs0501



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/13540_Syllabus_revision_1630345808.xlsx

BTech

Conput er
Sci ence and
Engi neeri ng

14/ 08/ 2019

For nal

Met hods of

Sof t war e

14/ 08/ 2019

Engi neering -

19CS5105

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech Civil Engineering 14/ 08/ 2019
BTech El ectrical and 14/ 08/ 2019
El ectroni cs Engi neering
BTech Mechani cal Engi neering 14/ 08/ 2019
BTech El ectroni cs and 14/ 08/ 2019
Communi cati on Engi neering
BTech Conput er Sci ence and 14/ 08/ 2019
Engi neeri ng

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

training

TCS NQT Specific 04/ 07/ 2019 124
Trai ni ng Phase-1
TCS NQT Specific 28/ 07/ 2019 124
Trai ni ng Phase-2
CRT training Phase-1 29/ 07/ 2019 205
CRT trai ning Phase-2 09/ 10/ 2019 205
I nf osys Conpany 16/ 12/ 2019 45
specific training
Pyt hon training Phase-1 02/ 01/ 2020 243
Pyt hon training Phase-2 27/ 01/ 2020 243
Hexawar e Conpany 08/ 02/ 2020 180
specific training
CTS Conpany specific 17/ 09/ 2019 124

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/13540_programmes_on_employability_1630345825.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/13540_Value_added_courses_1650877486.xlsx

BTech El ectrical and 9
El ectroni cs Engi neering

BTech Mechani cal Engi neering 20
BTech El ectroni cs and 123
Conmruni cat i on Engi neeri ng
BTech Comput er Sci ence and 47
Engi neeri ng
BTech G vil Engineering 15
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback Col |l ection Process: ¢ The institution has set up a student feedback
collection systemin all courses twice a senester. Generally after one nonth at
t he begi nning and end of each senester. ¢ The feedback was coll ected through an
online systemby a defined structured questionnaire regarding the key el enents
such as subject know edge, conmunication skills, Sincerity Conmtnents,
syl | abus conpletion and interaction with students. ¢ Students are also invited
to provide feedback on canpus infrastructure, departnental resources,

| aboratories, libraries, Conputing facilities, internet and sports facilities.
Feedback Analysis: ¢ Once the feedback has been gathered, it wll be subjected
to a review of the facultys performance using conventional statistical tool
applications. ¢ The | QAC anal yses the collected input and submits a detail ed
report to the principal. Receipts/Corrective Actions: ¢ The faculty is summoned
to a neeting with the HOD and Principal to discuss feedback in order to inprove
their performance. ¢ Appreciation is given to the best-performng faculty
nmenbers. ¢ Menbers of the faculty with | ow performance are counselled by the
HOD and Princi pal depending on their weak areas. ¢« To inprove their skills,
faculty nmenbers are encouraged to attend vari ous

Wor kshops/ Sem nar s/ Conf er ences/ Trai ni ng Prograns/ FDPs/ onl i ne courses etc. e
Faculty devel opnent programmes are held on a regular basis at the Institution
to help theminprove their know edge and teaching abilities. ¢ Follow ng an
anal ysis of the input on different facilities in the college, Principal wll

di scuss with the respective in-charges and suggest to inprove the facility that
recei ved poor feedback. For inplenmentation, all of the credible proposals are
taken into account.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/13540_Projects_undertaken_1650964540.xlsx

BTech G vi l 120 3 3
Engi neeri ng
BTech El ectri cal 60 2 2
and El ectronics
Engi neeri ng
BTech Mechani cal 120 10 10
Engi neering
BTech El ectroni cs 240 196 196
and
Communi cati on
Engi neeri ng
BTech Conput er 60 58 58
Sci ence and
Engi neeri ng
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1232 2 138 10 0

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
148 148 15 17 5 10

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The role of the faculty as a mentor is one of nurturing and providing support for a student in academic,
professional as well as personal growth. In all departments of the Institution, mentoring is a continuous process
where faculty mentors serve as a resource who will responds and supports their needs and interest. Mentor
encourages students to actively participate in curricular and extracurricular activities both inter and intra level
competitions and counsel the students on any other academic, professional, personal growth etc., for necessary
advice, guidance and help. Based on academic record, students with good performance are encouraged to
achieve next higher level of performance for taking up competitive exam GATE,IES,UPSC etc. and slow learners
are motivated and guided to improve the performance. The mentors counsel the students for their low
attendance, low performance in examination. Students are encouraged to develop their oral and written
communication skills. Students are supported to take up online certification courses offered by
MOOC/NPTEL/SWAYAM to strengthen the qualification for their academic progression. Students are also
encouraged to take up professional certification for example in like Microsoft, Java, etc. This helps the students
to improve their profiles for future. Counseling book is maintained with the record of student’s academic,
attendance and other details. Counselor is continuous contact with student parents to share the performance of
the students. It is essential to bring the parents in this process to find how his/her ward progressing and the



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13540_Demand_ratio_1630345318.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/13540_ict_tools_1642498544.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/13540_e_resource_1642498565.xlsx

guidance of parents is required to the student. The mentor identifies the strength and weakness of student which
is very much required to counsel the student. This is one of the most effective systems functioning in the
institution and it bridges the gap between the students and teaching community.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1232 148 1:8

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

148

117

31

31

15

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,

receiving awards from
state level, national level,
international level

fellowship, received from
Government or recognized
bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BTech 03- Mechani cal /1 10/ 01/ 2020 04/ 02/ 2020
Engi neeri ng

BTech 02-El ectri cal /1 10/ 01/ 2020 04/ 02/ 2020

and El ectronics

Engi neeri ng

BTech 01-Civil /1 10/ 01/ 2020 04/ 02/ 2020
Engi neeri ng

BTech 05 - Comput er /1 10/ 01/ 2020 04/ 02/ 2020

Sci ence and
Engi neeri ng

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
12 1219 0.98

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://sistk.org/ece dept.php



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/13540_Evaluation_1630350350.xlsx
http://sistk.org/ece_dept.php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
01 BTech G vil 15 12 80
Engi neeri ng
02 BTech El ectri cal 9 8 88. 89
and
El ectronics
Engi neeri ng
03 BTech Mechani cal 20 19 95
Engi neeri ng
04 BTech 123 108 87.80
El ectronics
and Communi c
ation
Engi neeri ng
05 BTech Conput er 47 43 91. 49
Sci ence and
Engi neeri ng
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. si stk.org/sistk igac. php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

S. Ranesh

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type

Name of the teacher
awarded the
fellowship

Name of the award

Date of award

Awarding agency

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Resource Mobilization for Research



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/13540_Pass_percentage_1650966037.xlsx
http://www.sistk.org/sistk_iqac.php
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/13540_Seedmoney_1649844086.xlsx

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 30 Jaya 1.2 1.2
Proj ects Educat i onal
Soci ety
No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

No Data Entered/ Not Applicable !!!

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Intell ectual Property El ectroni cs and 09/ 07/ 2019
Ri ght s- Di scussi on Conmruni cat i on Engi neeri ng
Legal Aspects of Mechani cal Engi neering 30/ 01/ 2020
Busi ness and | PR
Wor kshop on the El ectrical and 10/ 02/ 2020
Si gni fi cance of El ectroni ¢ Engi neering

Intell ectual Property
Ri ghts for Entrepreneurs
and Academ a

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

Mechani cal Engi neering 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Mechani cal 9 2.02
Engi neeri ng



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/13540_Seminars_conducted_1649844464.xlsx

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
M. S Jour nal 2020 1 1
Mechani cal SURESH of The Ins Depart ment
Properties titution of
of AA 7075 of Mechani cal
/Al 2C8/ Si C Engi neers Engi neerin
Nano- net al (I'ndia): g,
Mat ri x Series D Si ddar t ha
Conposi tes Institute
by Stir- of Science
Casting and Techno
Met hod | ogy,
Put t ur,
517583,
I ndi a
I nvestig Dr. D. Jour nal 2019 2 2
ations on | SUDAKARA, |of The Ins Depart nment
Wre M. S titution of
El ectric SURESH of Mechani cal
Di schar ge Engi neers Engi neerin
Machi ni ng (I'ndia): g,
and Series D Si ddart ha
Mechani cal Institute
behavi or of Science
of Al 7075/ and Techno
Nano- Si C | ogy,
Conposites Puttur,
517583,
I ndi a
I nvestig Dr. D. 2019 7 7
ation of SUDAKARA, Mechani cs Depart ment
bi o- wast e M. S of Soft of
nat ur al SURESH materi al s Mechani cal
fiber- Engi neerin
rei nforced g,
pol yner Si ddart ha



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/13540_journals_notified_on_UGC_1630354487.xlsx

hybri d

Institute

conposi te: of Sci ence
ef fect on and Techno
mechani cal | ogy,
and tri bol Put t ur,
ogi cal cha 517583,
racteristi I ndi a
cs of biod
egr adabl e
conposites
I nvestig Dr. D Jour nal 2019
ations on | SUDAKARA, of Bi o- Depart ment
Machi ni ng M. S and Tri bo- of
and Wear C SURESH Corrosi on Mechani cal
haracteris Engi neerin
tics of A g,
7075/ Nano Si ddart ha
SiC Institute
Conposites of Science
wi th WEDM and Techno
| ogy,
Put tur,
517583,
I ndi a
I nvestig Dr. D. Jour nal 2020
ation of SUDAKARA, of Bio- Depart nment
Mechani cal M. S and Tri bo- of
and Tri bol SURESH Corrosi on Mechani ca
ogi cal Engi neerin
Properties g,
of Red Mud Si ddart ha
- Rei nforce Institute
d Particul of Sci ence
ate and Techno
Pol yrer | ogy,
Composite Put t ur
517583,
I ndi a
Experi nme Dr. D. Jour nal 2020
ntal study | SUDAKARA, of Bio- Depart ment
on M. S. and Tri bo- of
Abr asi ve SURESH Cor r osi on Mechani ca
Fl ow Engi neerin
Machi ni ng g,
(AFM : New Si ddart ha
appr oach Institute
for invest of Sci ence
i gation on and Techno
Nano- Si C | ogy,
inthe inp Put t ur,
rovenent 517583,
of I ndi a
mat eri al
renoval
and
surface

finishing




I nvestig S. Jour nal 2020 6 12
ation on Sur esh, D. of Bio- Depart nment
I ndustrial |Sudhakara, |and Tri bo- of
Waste Eco? | B. Vinod Cor r osi on Mechani cal
Friendly Engi neerin
Nat ural Fi g,
ber ?Rei nfo Si ddart ha
rced Institute
Pol yer of Sci ence
Conposi tes and Techno
| ogy,
Put tur,
517583,
I ndi a
I nvestig B. Advanced 2020 4 5
ation of b | Vinod, S Conposites Depart ment
i odegradab | Suresh, D. |and Hybrid of
I e hybrid | Sudhakara | Materials Mechani cal
conposites Engi neerin
ef f ect g,
of fibers Si ddart ha
on tribo-m Institute
echani cal of Sci ence
characteri and Techno
stics | ogy,
Put tur,
517583,
I ndi a
I nvestig S. Advanced 2020 4 6
ation on m| Suresh, D. |Conposites Depart ment
echani cal , |Sudhakara, |and Hybrid of
wear, and B. Vi nod Material s Mechani cal
machi ni ng Engi neerin
characteri g,
stics of Si ddart ha
Al 7075/ MWV Institute
CNTs usi ng of Science
the liquid and Techno
state | ogy,
nmet hod Puttur,
517583,
I ndi a
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
I nvestig Dr. D. 2019 5 7
ation of SUDAKARA, Mechani cs Depart ment
bi 0- wast e M. S of Soft of
nat ur al SURESH mat eri al s Mechani cal
fiber- Engi neerin
rei nforced g,
pol yner Si ddart ha



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/13540_Bibliometrics_1652161507.xlsx

hybri d

Institute

conposi te: of Sci ence
ef fect on and Techno
mechani cal | ogy,
and tri bol Put t ur,
ogi cal cha 517583,
racteristi I ndi a
cs of biod
egr adabl e
conposites
I nvestig Dr. D Jour nal 2020
ation of SUDAKARA, of Bi o- Depart nent
Mechani cal M. S and Tri bo- of
and Tri bol SURESH Corrosi on Mechani ca
ogi cal Engi neerin
Properties g,
of Red Mud Si ddart ha
- Rei nforce Institute
d Particul of Science
ate and Techno
Pol ymer | ogy,
Conposite Put t ur
517583,
I ndi a
Experi me Dr. D. Jour nal 2020
ntal study | SUDAKARA, of Bio- Depart ment
on M. S and Tri bo- of
Abr asi ve SURESH Corrosi on Mechani ca
Fl ow Engi neerin
Machi ni ng g,
(AFM : New Si ddart ha
approach Institute
for invest of Sci ence
i gation on and Techno
Nano- Si C | ogy,
inthe inp Put t ur
rovenent 517583,
of I ndi a
mat eri al
renoval
and
surface
finishing
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 4 90 80 10
nar s/ Wor kshops
Present ed 2 3 0 0
paper s
Resour ce 0 0 3 5
per sons

View File



https://assessmentonline.naac.gov.in/public/Postacc/Index/13540_Index_1652162582.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/13540_Faculty_participation_1651742388.xlsx

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
EEE SOLAR POVER JAYA EDUCATI ONAL 250000
GENERATI ON SCCl ETY
CSE EXAMS APPSC, All M5, AP 80000
CONDUCT! ONCSE STATE GOVT.

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
ECE MATLAB FOR FACULTY 30000 100
PROGRAMM NG STUDENTS
VE M5 DYNAM CS FOR FACULTY 25000 100
365( FO STUDENTS

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Awar eness Program NSS Unit Puttur 50 375
On Road Safety police officials.
Vot er’ s Day NSS Uni t 25 250
Nar ayanavanam
mandal Tasi | dhar
team
Covi d- 19 NSS Unit Puttur, 80 400
Awar eness program Art of living,
Bangal ore

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

BLOCD DONATI ON

RECOGNI TI ON

Dr. NTR Trust

151

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

SI STK, NSS

SI STK, NSS

Wor | d 6

52



https://assessmentonline.naac.gov.in/public/Postacc/Extension/13540_Extension_1630356036.xlsx

Uni t Uni t Envi ronnent Day
SI STK, NSS SI STK, NSS Tree 60 106
Uni t Uni t pl ant ati on
NSS Dr. NTR Trust BLOOD 20 151
DONATI ON
PROGRAM

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Col | abor ati ve M .T. Babu S| STK 180
activities between Shar anam
SISTK I'l T-Ti rupati

Col | abor ati ve M. K Babu S| STK 180
activities between
SISTK I'l T-Ti rupati

Col | aborati ve M. N. Sreedhar S| STK 180
activities between
SISTK I'l T-Ti rupati

Col | aborati ve M. N. Sreedhar S| STK 180
activities between
SISTK I'l T-Ti rupati

Col | aborati ve Ms. Roj a S| STK 180
activities between
SISTK I'I T-Ti rupati

Col | abor ati ve Ms. R S| STK 180
activities between Pri yadar shi ni
SISTK I'l T-Ti rupati

Col | abor ati ve Ms. S. RESHVA S| STK 180
activities between
SISTK Il T-Ti rupati

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Title of the
linkage

Nature of linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

on-t he-
job training

Pl acenent

Q Spi ders

08/ 12/ 2019

30/ 12/ 2019

160

Trai ni ng

No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation

Number of
students/teachers

Date of MoU signed Purpose/Activities



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/13540_Collab_activities_1640770731.xlsx

participated under MoUs

I'1' T Tirupat hi 18/ 07/ 2019

Teachi ng Learni ng 10

Process

APSSDC 21/ 08/ 2019

Pyt hon basics 120

ARCHETYPE Desi gn 30/ 07/ 2019
Services Pvt Ltd,
RR Thul asi
Bui | ders, Amara
Raja, Sri City
Sol ar Power Pl ant,
Nel Cast, Sl bar
Aut oparts, Lekha
Wrel ess, Tech
source Sol utions
Pvt Ltd., YD
Sol utions Pvt. Ltd,
Enpr ot o
Technol ogi es Pvt
Ltd,

Advanced 72

know edge base

Q Spi ders 12/ 12/ 2019

Techni cal and 140

Academ ¢ Progranme

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

20. 53

20. 53

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Classroonms with W-F OR LAN Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
DCOLPHI N Ful |y 1.1 2017

4.2.2 — Library Services



https://assessmentonline.naac.gov.in/public/Postacc/MoU/13540_MoU_1630362655.xlsx

Library Existing Newly Added Total
Service Type
Text 24134 4261500 1612 1188446 25746 5449946
Books
2345 938000 398 374610 2743 1312610
Ref erence
Books
Jour nal s 147 132060 60 54000 207 186060
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
B Ranesh Thevenin’ s Institutional LMS 10/ 10/ 2019
t heorem
M Chandr asekhar Cycl oi ds I nstitutional LM 01/ 11/ 2019
Dr M Janar dhana Nunber Systens Institutional LMS 11/ 09/ 2019
Raj u
M Vi j ayal akshmi Cl assification of Institutional LMS 17/ 04/ 2020
signal s
Reuben Thomas r aj NMOS facrication Institutional LMS 15/ 11/ 2019
P Mani Mohan 8086 M cro Institutional LMS| 03/08/2019
processor
Dr P k- map and Institutional LMS 12/ 09/ 2019
Chandr asekhar combi nati onal
circuits
R Priyadar shi ni CFG to G\F Institutional LMS| 23/01/2020
G Ravi kumar Exception Institutional LMS| 07/04/2020
handl i ng t hrough
j ava
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 900 520 60 60 60 20 180 165 0
g
Added 20 20 0 0 0 0 0 0 0
Tot al 920 540 60 60 60 20 180 165 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
165 MBPS/ GBPS

4.3.3 — Facility for e-content



https://assessmentonline.naac.gov.in/public/Postacc/Library/13540_Library_1644659714.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/13540_e-content_by_teachers_1647336442.xlsx

Provide the link of the videos and media centre and
recording facility

https://youtu. be/ XgY3lauudl Y

Name of the e-content development facility

Recording Facility
Lecture Capturing System

https://youtu. be/ XgY3lauudl Y

4.4 — Maintenance of Campus Infrastructure
4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year
Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
11.87 1187124 47. 48 4748499

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website)

There are established systens and procedures for maintaining and utilizing
physi cal, academ c and support facilities such as |aboratory, sports conpl ex,
conputer, classroometc. in the institute. The nai ntenance of physical
academ c and support facilities are carried out by the respective departnments
with the help of in house staff on daily basis and periodically. And care has
been taken to keep the equi pnments, machine etc. in working condition. In case
of breakdowns, standard procedure is followed to bring the equi pment/machine in
wor ki ng condition. A supervisor is appointed to nonitor and maintain the
physical facilities and Housekeeping. A brief description is presented bel ow on
mai nt enance and utilization of some facilities. 1. Laboratories (Al Labs
Conmputer center): Each |aboratory is led by a faculty nenmber who serves as the
lab in-charge, as well as a Lab Assistant. Lab in-charge is responsible to
mai ntai n and upgrade the | aboratory with necessary accessories in update
according to the change in the syllabus. Dead stock verification (Physica
Verification) is carried out to verify working/ nonworki ng/ m ssing equi pnents
etc. 2. Library: Librarian with supporting staff has been appointed to maintain
Central Library. They focus on the availability and utilization of
instructional materials for both teaching and | earning. At end of the academnc
year, stock verification will be done. Librarian will prepare the report for
the utilization of books in the college. Procurenent of books as per the
requirenment is initiated through Library commttee. 3. Sport
compl ex/ ground/ equi pnents: Physical Director of the institute | ooks after the
sports facilities and the activities. The sports equipnents are issued to the
students as per the schedule of the events. Sports Director deals with
defective ones and submts proposal for naintenance. Preventive neasures for
mai nt enance are taken in time. Sport director is responsible for keeping the
record of utilization of sport Facilities, activities held, and awards for the
students etc. 4. Cass Roons: Class roons are allocated to all the departnents
wi th necessary ICT tools as per the tinme table. The class roons are cl eaned on
daily basis nonitored by the House |Incharge. Head of the Institution, HODs and
Cl ass teachers also monitor the cleanliness and ensure that the cleanliness is
mai ntained in the class roons. 5. IT facilities: PCs, peripherals and essenti al
software are available in every departnent at the Institute. The Lab
Techni ci ans and System Administrator maintain the IT facilities in the
institute. In case of major issues of maintenance, vendors are hired for
mai ntenance of IT facilities. 6. Electrical, Drinking water coolers, etc.: An
el ectrician and a plunber are enployed by the Institute for the maintenance of
el ectrical problens and water supplies. Institute has al so appointed
housekeepi ng staff to maintain the gardens. 7. CCTV, Security etc: To maintain
i nternet connectivity and CCTV security system a teamis appointed for network



https://youtu.be/XgY31auudlY
https://youtu.be/XgY31auudlY

and system adm ni strati on.
security supervisor

Security staff

i ncludi ng |ady guards under a
is enployed to safe guard the whol e prem ses.

http://sistk.org/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Institution Merit 41 632500
frominstitution Schol arshi p

Fi nanci al Support
from QG her Sources

a) National APGovt. ( RTF MIF) 926 32410000
Nat i onal
Schol ar shi p
b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Soft skill 08/ 07/ 2019 301 Tr ai ni ng
devel opnent Pl acenent Cel |,
SI STK
Language | ab 08/ 07/ 2019 301 Trai ni ng
Pl acenent Cell,
SI STK
Yoga 27/ 08/ 2019 396 The Art of Living

I nt ernati onal
Centre, Bangal ore

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 214 214 15 173
gui dance
pr ogram
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal



http://sistk.org/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/13540_Scholarships_1630384053.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/13540_Development_Schemes_1642844442.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/13540_Guidance_1652077169.xlsx

3 3 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
| NNCEYE, 195 117 W PRO, | BM 120 56
HEXAVWARE, VEE CTS, , M NDTRE
TECH, TEST E, TECHVAHI ND
YANTHRA, DND RA, HCL, COVAL
Technol ogi es ENCE DI A TAL
, AVARARAJA , TCS, W PRQ, C
BATTERI ES, HI TS, CAl, TATA
CORE PVT LTD BUSI NESS PVT
, FORD, UNI TEC LTD, CONSENTR
H I X, OVEGA
TRANSFER, KN MARI TI ME, SKY
| NFOSERVI CE, PGRAPH, HCL, S
EASTERN TELLER TECHN
METEC PVT OLCAE ES, TECH
LTD MAHI NDRA, HYU
NDAI MOTOR, C
APGEM NI, NEX
| COM
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 5 B. Tech ECE VIT, VEWMJ M Tech/ V5
I T, SVEC
2019 2 B. Tech MECH M TS M Tech/ M5
2019 1 B. Tech EEE SI TAVS, M Tech/ V5
Chi ttoor
2019 1 B. Tech CE SV M Tech/ M5
uni versity
2020 5 B. Tech CSE VIT, SANK M Tech/ M5
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
TOFEL 1
Any O her 14

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year



https://assessmentonline.naac.gov.in/public/Postacc/Placement/13540_Placement_1650968867.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/13540_Progression_1642845064.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/13540_Qualifying_1630395329.xlsx

Activity Level Number of Participants
Tenni koi t I nt er - Meet 10
Thr ow Bal | I nter-Meet 15
G oup Dance I nt er-Meet 85
Sol o Dance I nt er - Meet 11

Shot Put I nt er - Meet 5
Long Junp I nter-Meet 5

100 nt. Running I nt er- Meet 5

Kabaddi I nt er - Meet 20
Vol | ey Bal | I nt er- Meet 30

Cricket I nt er - Meet 22

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

2019 First Nat i onal 1 Ni Il B
Prize 194E1A0201 Naveen

kumar

2019 First Nat i onal 1 Ni Il M
Prize 184E1A0219 Rohi t h

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

counci |

such as
st udent

student s

qual i ti

in the canmpus
activities which wll
adm ni stration,

bodi es,

pr ocess,
es, hopefully,

St udent Counci |
contention of students on acadeni ¢ and adm ni strative bodi es.

The siddartha Institute of science and technol ogy pronotes
The st udent

nmenbers are nonitor/organi ze/ vol unteer the different acadenic and non-

wor k toget her for

district
counci

assi sts the Counci
its activities.

for

(bjectives « To initiate,

and the Society.
of students by providing themw th a positive invol venment
wi th wi dened areas of
participation in organizing and inplenenting activities. e
of power structures and how one effectively
operates within them These objectives are realistically approached through

i ncreasi ng avenues of cooperation anong the adm nistration,
e To devel op not only |eadership abilities within the youth of today,
but al so | eadership for the community,

awar eness of hunan rel ati ons,

a nore inforned,
tonorrow. The Managenent gives active support to the student counci
in drawing up a constitution and in planning and organi zi ng
Key functions of Student Council

academ c activities organized by the institution.

maki ng the any event organi zed by the college at any |evels
| evel /state | evel/ National/
menbers plays vital

i nt ernati ona

| evel

events.

The different group of people

The

in the decision nmaki ng of event organized

i mpl enment
be of help to the coll ege,
To contribute to the educati onal

t he students,

and conpl ete projects and
the faculty,
experiences
in the organi zing

t he

responsibilities and with nore direct

state and nation of tonorrow
it is also the objective to devel op an awareness of good | eadership
concerned and active citizenry of

To pronote an

faculty and

In this

and

I n planni ng and undert aki ng



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/13540_Activities_Organised_1652077393.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/13540_awards_in_activities_1650003806.xlsx

activities during the course of the year, the student Council wll take the
following functions 1. Representing the views of the student body to the
col | ege nanagenent 2. Pronpting good communications within the college 3.
Supporting the educational devel opnent and progress of students 4. Assisting
with induction and/or nmentoring for new first year students 5. Contributing to
the devel opnent of college policy 6. Assisting in college sporting and cultura
activities 7. Assisting with or organising fund-raising events for charity 8.
Bridging with Student Councils in other colleges

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Siddartha Institute of Science and Technol ogy, since its establishnment in 2008,
has attenpted to deliver quality instruction wth an enphasis on soci al
pertinence and useful abilities. Siddartha Institute of Science and Technol ogy
has produced many understudi es over the decades to serve as torchbearers in
soci ety. The alummi of Siddartha Institute of Science and Technol ogy are now
spread across the globe, bringing about benefits for society. They contribute
the society in different fields such as software and hardware engi neering
sectors. Alummi becone permanent brand anbassadors for the institution. Al umi
support the foundation and play a significant role in its institutional and
schol astic events. The Institution has organi zed nine al ummi gatherings since
2011, known as HOVE COM NG or ALUWNI DAY on canmpus to allow themto exchange
experiences anongst thenselves. This annual gathering of understudi es every
year allows themevery year to exchange their |eadership experiences as well.
As al um na, the nenbers participate effectively as Menbers of the Board of
Studies (BOS) and contribute to devel op interesting educational prograns to
nmeet nodern needs. Currently, 2560 graduated students have enlisted thensel ves
inthe affiliation in the website, “http://alumi. siddharthgroup.ac.in/”
Additionally, the alumi effectively support the placenent of the students on
position opportunities and in pre-placenent of the students so they can build
up the skills and know edge to choose the right path and becone skilled and
enpl oyabl e. Al so, they help understudies to know the significance of

I nternships in Industry and how to becone an entrepreneur than | ooking for a
tenporary position. Alumi contributions can be in the follow ng manner: ¢ Talk
with alummi: The alumi share their experiences and challenges faced in their
life to reach today's position. The present students are enthusiastic in alumi
meet and the students are glad to learn fromtheir passed-out graduates and
this exchange of experience looks fruitful. « Guest Lectures/Wrkshops:

Technol ogy changes constantly and the industry always |ook to reap the benefits
of the latest devel opnents. The academni c syl |l abus al ways adapts to
technol ogi cal changes. The Institutes try hard to fill the gap through val ue-
added prograns |ike guest lectures. Alumi are ideal sources for this as they
understand the nature of both society and the college. ¢ Financial support

t hrough al ummi contribution: Siddartha Institute of Science and Technol ogy

Al ummi Association is financially contributing to college. At present 2019-20
academ ¢ year they contributed Rs 5,58,000. ¢« BOS nenbers: Siddartha Institute
of Science and Technol ogy al umi are part of Board of Studies (BOS) nembers and
Internal Quality and Audit Control (1QAC) as Co-opted nmenbers. ¢ Jobs by
Alummi / Referrals for jobs: By setting up referral interviews, alumi adapt to
the current technol ogical environnent of industrial jobs. In nost cases,
freshers are offered jobs by their alumi enployers. « Internship by A umi:
Sone of the alumi are always notivated to provide internship support in their
wor ki ng conpani es. ¢« Alummi Feedback: Alumi feedback is one of the nmjor
paraneters for revising the syllabus for the current academ c year.

5.4.2 — No. of registered Alumni:




650

5.4.3 — Alumni contribution during the year (in Rupees) :

558000

5.4.4 — Meetings/activities organized by Alumni Association :

1. Monthly review neeting with all Alumni coordinators 2. Alumi neet on
29-12-2019 held at Siddartha institute of Science and Technol ogy, Puttur. In
these 320 Menbers was attended 3. QGuest |ecture on “Cognizant Recruitnments
process” by I ndhu on 20-07-2019 at B-203, SISTK 4. Expert Lecture has been
given in the area of thernmal engineering by P. Yaswanth reddy on 13 -12- 2019
at ECE Seminar hall, SISTK 5. Webi nar on Renewabl e energy grid integration
along with real tinme case studies by M Yaswanth on 23-05-2020. 6. Webinar on
“CNC progranmm ng and anal ysis” By Thej esh on 27-05-2020 7. A webinar on “Latest
Progranm ng Technol ogy in Industry” by Y. Yogananda Chowdary on 04-04-2020 8.
Expert Lecture on “Enhance the security Challenges through 101" by TS
Pooj avat hi on 14-12-2019 9. Guest Lecture on “VLSI Technol ogy” by Deepi ka on
29-12-2019 at sem nar hall. 10. Guest Lecture on “Advanced Concrete Technol ogy”
by S. Dinesh on 03-01-2020

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

To facilitate a decentralized governance system the organization provides
operati onal autonony to various functionaries. The Practice of Decentralisation
plays a crucial role in managenent that deci des acadeni c pl anning and
gover nance, enhancing technical facilities, infrastructural devel opnent, and

of fice managenent. The Institute establishes the quality at all |evels of
adm ni strati on and academ cs by constituting different conmttees such as
Gover ni ng Body, Acadenic council, Finance committee, | QAC Conmittee, Coll ege

Academi c conmttee, Board of Studies, etc., Al the internal and externa
st akehol ders are involve in the decentralisation and participative nmanagenent
who are working together towards the efficient execution and steady progress of
the Institution. 1. Administrative Managenment Siddartha Institute of Science
and Technology is led by Chairman and is adm ni stered by Principal. The
Principal, deans and different conmittees and cells work towards the institute
vi sion and mi ssion. Various committees such as Col |l ege Academi c conmittee,
| QAC, Admi ssion, Exam nation, Academ c Audit, Planning and eval uation and
various cells such as innovation and IPR, training and placenment, Institution
i ndustry, grievance redressal , NSS etc. are planned and inpl enent vari ous
academi c, student adm nistration and related policies. Internal and externa
st akehol ders are involved in various conmttees and cells. As per the
gui del i nes the nenbers of the committee are changed to nmaintain a uniform
exposure of duties for academ c and professional devel opnent of faculty
menbers. The significance of this Institution is that it involves all the
st akehol ders in decision maki ng process for fram ng guidelines, rules and
regul ati ons to undergo snooth and systematic operation of the institute. 2.
Academ ¢ Managenent The process of decentralization includes genera
adm ni strative responsibilities, new portfolios are forned at different |evels,
and Deans are appointed for each of the portfolios. Many senior faculty menbers
are pronoted to takeover crucial admnistrative positions like the Head of the
departnents, Deans, Placenent Oficer, Controller of Exami nation, and NSS etc,.
Their key role plays a crucial part in various decision-nmaking and inplementing
t he academ c cal endars, Teaching |earning Process, Feedback system organi zi ng
curricular and co-curricular activities. Controller of exam nation is executes




the exam section and nonitors the conducti on of exam nation and eval uation

process as per the academ c regul ations. Departnental HODs nonitor various
academ c activities such as allocation of subjects preparation of course files
by the faculty, inplenentation of tinme tables, preparation of |ab nmanuals and

i npl enentati on of student nentoring and counselling system Placenent

coordinator play major role to conduct placenent training and placenent drive
for the students with coordination of departnent placenent coordi nators. Deans,
Col | ege Academi c Comm ttee and Departnent Acadenmic Committee, were forned to
conti nuously nonitor and guide the academ c and administrative activities. The

comm ttee conprises key stakeholders |ike administrators, faculty, staff,

i ndustry, enployer, alummi, parent, and students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admissions in the college are held as
per the AP Governnent norns under two
categori es such as EAPCET and EAMCET
exans through the Departnent of
Techni cal Education and Andhra Pradesh
State council of Hi gher Educati on.
(APSCHE) Admi ssions are held in quota
wi se Governnment Quota (70) and
Managenment Quota (30).

I ndustry Interaction / Coll aboration Departnents of all the branches
actively engage in the Industry
Academ a Partnership (1AP), Institution
I nnovative Council (I11C) had been
continuously interacting with industry
to devel op the coll aborative work
through MOU s. Through this, the
departnents can get acquainted with
i ndustries, field visits, and
i ndustrial visits for student’s project
pur pose. Guest Lectures, visiting
| ectures, Expert lectures are done in
all the departnents. Internship and
recrui tnment process is undergone with
col l aborative training. Training the
students to neet the industry needs,
enhancing their enployability skills,
soft skills and aptitude has been taken
priority. Inparting training to the
students has been done effectively in
vi ew of the student’s progress.
Techni cal Progranms have been conducted
departnent wise to enrich their
know edge.

Human Resour ce Managenent The Col | ege has an administrative
office with an adequate team of staff.
Transparency i s maintained regarding
the timngs and functioning of the
office so that the students can reach




during the office tinme. Recuritment
procedures, service rules, salary
scal es, pronotion policies are nade
known to everyone which is a comon
factor for all the enpl oyees depends on
their qualification and experience.
Casual Leaves, Medical Leaves, ESI, are
enabl ed for taking | eaves and sal ary
will be credited to their bank account
directly. Faculties are given
i ncrenents and al so encour aged
nonetarily for various extra-curricular
and co-curricular activities.

Research and Devel oprent

Research and Devel opnent activities
which is known as RD cell is to pronote
the research activities such as sending

Research proposals to various funding
agenci es. Faculties are encouraged to
wite and publish in Internationa
Journal s and Books, to attend webinars
and virtual conferences as well.
Further, teachers are encouraged to
pursue research degrees, and to nake
their publications in Scopus indexed
journals. Conducting FDPs and
wor kshops, attending | PR and preparing
proj ect proposals constitute the main
part of the RD cell. In addition,
students are encouraged to do the mni
projects, additional |ab experinments
and al so in-house projects. Mking them
to take part in Conferences, workshops
and synposi uns enhances their
creativity and know edge.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

The Col | ege has wel | - spread
infrastructure, Library, ICT Facility,
and Laboratory facility. The
Institution s physical infrastructure
spreads over 11 acres with two Hostels
separately for both boys and girls with
good canteen facility. College holds
UBI ATM i nside the canpus and stores
are al so serving the needs for
students. Sports facility for both
I ndoor and CQutdoor ganes are avail abl e.
Li brary hol ds 25746 text books, 2743
reference books, 207 Journals, NPTEL
Vi deos, DELNET, ICT facility and
conputers with 165 MBPs speed of
I nternet connectivity and application
softwares. World class OQpen Auditorium
is available for conducting college
progranms is well maintained. On the
Whol e, the college is equipped with
necessary facility and it is a greenery
canpus.

Exam nati on and Eval uati on

The Institute possess wel |l -equi pped




and organi sed exam cell and inpl enent ed
the eval uation and assessment systemin
accordance with the University Pattern.
Student performance bl ended with the
tasks shall be evaluated with two
i nternal assessnents. Assignnment marks
will be added along with this interna
assessnent. Question paper setters in
and out of the states were gathered and
arranged for paper setting to maintain
the standard of the syllabus and
Institute as well. Maintaining decorum
during exam nations is nonitored by
Internal Squad for End Senester
Exam nati on and also to avoid
mal practices in the exan nation. Exam
papers are enabled wi th bar codes.
Gradi ng: Evaluation for each subject is
done for the total 100 marks and marks

obtai ned in each subject will be
converted to a corresponding letter
gr ade.

Teachi ng and Learni ng

Teaching process in this Institution
hel ps the students in enhanced | earning
procedure. ¢ |CT enabl ed cl assroons,
and supporting themthrough video
| ectures. « Model based teaching
i ncl udes denonstrating through slides
and posters. ¢ Training classes are
conducted to hone the communicative
skills of the students. ¢ Assignnments
for each subjects after each chapter is
gi ven to enhance the | earning concepts.
* Academ c Cal endar is prepared with
tentative dates for all the acadenic
happeni ngs |i ke internal assessnent,
eval uation etc. For this purpose,
Acadenic Committee neetings are held
every Monday to schedul e all academ c
activities within the tine frame. -
Adequat e Learni ng Resources are
available in the Library for both
students and teaching fraternities to
i nprove their know edge. ¢ English
Language Laboratory Labs are techqui ped
wi th necessary softwares and headsets.
e Lab Manuals are provided to the
students to conplete their |ab tasks
with reference to it. o Seminar Halls
are avail able in each departnent to
undergo Departnmental activities at
regular Intervals. « MOOC, SWAYAM
(NPTEL) has been introduced in the
curriculumto assist students |earning
processes with energing technol ogies. -
Renedi al cl asses are adopted for slow
| earners.




Curri cul um Devel opnent

Curricul um Devel opnent is a process
in accordance with the Board of Studies
and Academi c Council to ensure the
curriculumis updated to neet current
i ndustry trends and needs. It takes
pl ace according to the guidelines of
Al CTE, | ocal needs and APSCHE. In tune
with College’'s Vision and M ssion and
in view of student’s prospects, the
curriculumis established in
consul tation with experienced subject
experts. Students are trained with
necessary | earning systemwhich is
flexible for enhancing their
enpl oyability skills. The curriculumis
revi sed according to the industry
needs. The entire stakehol der’s
feedback is taken into account for
revi ew and reformation.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

Dbase Sol utions Pvt Ltd, Eluru,
Andhra Pradesh.

Adm ni stration

Dol phi n Software Sol ution, Coi nbatore

Fi nance and Accounts

Tally ERP 9

St udent Admi ssi on and Support

Dol phi n Software Sol ution, Coinbatore

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

P. Nandi ni

A Five days
wor kshop on
Emer gi ng Trends
2.0

1500

2019

E Murali

MATLAB For
| mage
Processi ng

2000

2019

Dr D
Sudhakar a

Rol e of
di gi tal
Technol ogy for
Nat i onal
Devel opnent

2000

2019

B. Ranesh

Wor kshop on
Resear ch
Pr oposal
Witing for
Funded Projects

1500

2020

M Door vasul u

Machi ne

1000




Nai du

Learning Wth
VATLAB

2019

A J Reuben
Thomas Raj

Quality
Resear ch Paper
Witing And
Publ i shi ng

500

2019

M vi j aya
| akshm

FDP on i npact
of 5G
t echnol ogy on
| OT

500

2020

V. S. Ravi

Nano
Engi neeri ng
Materi al s

2000

2019

N. Sreedhar

Rol e of
Digita
Technol ogi es
For Nati onal
Devel opnent

1000

2019

S. Sur esh

| nnovati ve
technol ogies in
Mechani ca
Engi neeri ng

1000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Sem nar - 29 Ni |
on PIC 10/ 01/ 2020 |10/ 01/ 2020
Aut omat i on
in
I ndustries

2019 Recent - 35 Ni |

trends in 09/ 12/ 2019 |11/12/2019
power
converters
applicatio
ns in
El ectric
vehi cl es
2020 - Nill 20
El ectrical |22/01/2020 |22/01/ 2020
measur enen
ts and its
applicatio
ns

2019 Two days - 95 Ni |

wor kshop 24/ 11/ 2019 |25/ 11/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/13540_Faculty_Emp_1630384821.xlsx

on” Ferroc
enment
Hol | ow
sl abs for
mul ti-
storey
bui | di ngs
in seismec
prone
ar eas”
2019 5 Day - 15 Ni |
FDP on 12/ 09/ 2019 |16/ 09/ 2019
“Dassaul t
systens 3D
Experi ence
2020 “Leaders - 50 Ni |l
hip 20/ 01/ 2020 |24/ 01/ 2020
Pr ogr amme
For Seni or
Admi ni stra
tors”
2019 - Nl 40
Assessnent (11/11/2019 |15/11/2019
on Typing
and Docune
ntation
Skills for
Non
Teachi ng
Enpl oyees
2020 - “New Non- NIl 42
Teaching [10/02/2020 |14/ 02/ 2020
Techni cal
Staff Oie
ntation
Pr ogr amme”
2019 - One day Nill 2
wor kshop |15/12/2019 |15/ 12/ 2019
on PCB
Rewor k and
Hand
Sol deri ng
2019 FDP on - 25 Ni |
CMOS 25/ 11/ 2019 |26/ 11/ 2019
Analog I C
Desi gn
View File

Course, Short Term Course, Faculty Development Programmes during the year

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Title of the
professional
development

programme

Number of teachers

who attended

From Date

To date

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/13540_Development_training_programmes_1630387081.xlsx

FDP on
Enbedded
Systens - for a
Connect ed
Tonor r ow

14/ 11/ 2019

18/ 11/ 2019

Two day
wor kshop on
STTP on VLS
nodel I i ng and

Desi gn

21/ 01/ 2020

22/ 01/ 2020

Fi ve days
wor kshop on
Bl ock Chain
t echnol ogy

26/ 05/ 2020

30/ 05/ 2020

Nat ur al
Language
Procesi ng

Behi nd Dat a
Sci ence- FDP

22/ 06/ 2020

26/ 06/ 2020

Fi ve day FDP
on Recent
advances in
el ectri cal
engi neering

25/ 06/ 2020

30/ 06/ 2020

Wor kshop on
MATLAB and
simulink in
engi neering
education

10/ 06/ 2020

11/ 06/ 2020

One Day
seni nar on
Resear ch,

Fundi ng
Projects I PR

86

16/ 10/ 2020

16/ 10/ 2020

Stati sti cal
approach to
overcone the
difficulties

during
machi ni ng of

Pol ymer
conposites

10

20/ 02/ 2020

25/ 02/ 2020

Quality
Resear ch Paper
Witing and
Publishing in
H gh | npact
Journal s

76

15/ 03/ 2020

17/ 03/ 2020

FDP on Next
Ceneration
Wrel ess
Systens and
Net wor ks Theory
to Practice

01/ 08/ 2020

05/ 08/ 2020




View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

158 158 30 30

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
EPF, G oup |nsurance, EPF, ESI, Medical care 1. Merit Schol arship by
Medi cal care t he Managenent Gover nnent

schemes. 2. Sports
schol arshi p by
Managenent, Medical care.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 200 words each)

Institution conducts Internal and External Financial audits regularly. The
Institute maintains an internal and external audit process to ensure financia
conpliance. Auditing has been done regularly for naintaining the institutiona

accounts. Internal Audit: Internal audit is a continuous process. Qualified

Internal Audit experts from external sources have been appointed to regul ate
the system of accounts. Under thema teamof staff work thoroughly to check and
verify all the paynents, receipts, Journal vouchers, transaction cash books,
| edger account review that are carried out for each financial year. Externa
audit: A financial audit is carried out once in a financial year by an external
chartered accountant. The audit consists of verification of cash book, bank
book, fees bank accounts, journal entries, |edger, incone tax returns etc.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Affiliated Yes | nt er nal
Uni versity Audit Committee
Adm ni strative Yes P. Miurali Yes I nt er nal
Co., Hyderabad Audit Commttee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Principal arranging neeting with parents to di scuss about academ c progress
and attendance of the students at the end of the each year ¢ Every year
conducting the parent’s day cel ebration. ¢ conmunication with parents by the



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/13540_Training_Programmes_1651899491.xlsx

teachers regarding the progress of their respective wards in academ cs .

6.5.3 — Development programmes for support staff (at least three)

St af f Devel opnent Program (Lectures/Wr kshops/ Trai ni ng Progran) are conduct ed
regularly in individual departnents to address their technical needs. The
training includes training on |ab equi pment, New equi pnment practices,
nedi tation, etc.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Teachi ng and Non-Teachi ng posts should be filled on regular basis ¢ ICT
shoul d be increased in teaching | earning process  Revision in syllabi to be
carried regularly based on the market requirenents.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

€)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 APSSDC 16/ 08/ 2019 16/ 08/ 2019 21/ 08/ 2019 111
Trai ni ng

Program f or
the students

2019 Facul ty 12/ 09/ 2019 12/ 09/ 2019 12/ 09/ 2019 145
devel opment
program on
Qut cone
based
educat i on

2020 Canpus 02/ 01/ 2020 02/ 01/ 2020 02/ 01/ 2020 531
connect
pr ogram by
TV5 and
gover nment
of AP

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Qi z 08/ 11/ 2019 08/ 11/ 2019 187 7
conpetition on
"Inspiring
Wnen’ s”




Tr adi ti onal

cel ebrations

day

04/ 01/ 2020

04/ 01/ 2020

286

16

Expert talk
"Technol ogy
car eer

on’

for
women”

15/ 02/ 2020

15/ 02/ 2020

225

15

I nt er nati onal
Wnen’ s day
cel ebration

07/ 03/ 2020

07/ 03/ 2020

345

10

sem nar on

St udent

Wonen of
W sdont

24/ 08/ 2019

24/ 08/ 2019

152

10

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

For

t he Year

The Siddartha Institute of Science and Technol ogy (SI STK) have taken a ngjor
step towards alternative energy by harnessing nmajor

renewabl e energy resources.

22,28,997.96 revenue generat ed.

2019-20, 5,19,910 units produced, 2,94,841 units are exported to
grid and renmmining 2,25,069units are utilized for the college thereby Rs.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift Yes 0
Ranp/ Rai | s Yes 0
Braille Yes 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation Yes 0
Speci al skill No 0
devel opnment for
differently abl ed
students
Any other simlar Yes 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 05/ 08/ 2 1 Traffic 1. Do 135
019 Rul es not drink
and
drive. 2.




Al ways
own valid
car
i nsurance
policy.
3. Wear
your
seat bel t
whi | e
driving a
car. 4.
Ri ding a
t wo
wheel er
W t hout a
hel net .
5. Usi ng
nmobi | e
phone
whi | e
riding 6.
Over
speedi ng.
7.
Junpi ng
t he
si gnal s.

2019

29/ 08/ 2
019

El ection
awar eness

1
voting Aw
ar eness.

2.
Reduces
t he scope
for
unfair or
corrupt
el ect oral
practice

165

2019

21/ 10/ 2
019

Educat i on
for every
one

1
Let’s
make
education
a human
right. 2.
preventio
n of
child
| abour 3.
Pr onot e
| ear ni ng
and life
skills
for young
peopl e
and
adults in

| oca

120




ar ea.

View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Manual for students

01/ 06/ 2021

Acadeni ¢ Regul ati ons of
a particular batch will
be made available in the
col | ege website which
i ncl udes Pronotion Rul es,
Course Structure,
Cal cul ati on of CGPA,
Award of Cl ass etc.,

St udent hand book

06/ 06/ 2020

A student hand book is
distribute to all the
students which contain
the details like
I nfrastructure
Facilities, Prograns
O fered, Choi ce Based
Credit System Academc
Requi renents, Award of
Degree and d ass,
Pl acement and Trai ni ng
Details, Anti Ragging
Act, Mentor Details,
Transportation Facility,
Academ ¢ Cal endar,
St udent Corner, C ass
Teacher Details etc.,

Student’ s code of
conduct

01/ 09/ 2020

Code of Conduct For
Students: 1. Each student
shal | conduct hinself in

a manner befitting his
associ ation with others.
2. He is expected not to
i ndulge in any activity,
which is likely to bring
di srepute to the coll ege.

3. He should show due
respect and courtesy to

the teachers,
adm ni strators, officers
and enpl oyees of the
col l ege and mai ntain
cordial relationships
with fellow students. 4.
Lack of courtesy,
decorum i ndecorous
behavi our or untoward
attitude both inside and
out side the coll ege
prem ses is strictly
prohi bited. WIful damage
or discard of Institute’'s
property or the
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bel ongi ngs of fellow
students are not at al
accepted. Creating
di sturbance in studies or
adopti ng any unfair neans
during the exam nations
or breach of rules and
regul ati ons of the
Institute or any such
undesi rabl e nmeans and
activities shal
constitute violation of
code of conduct for the
student. 5. Ragging in
any formis strictly
prohibited and is
consi dered a serious and
puni shabl e of fence as per
law. It will lead to the
expul sion of the offender
fromthe college. 6.
Vi ol ati on of code of
conduct shall invite
di sciplinary action which
may i ncl ude puni shrment
such as reprimand
di sciplinary probation,
debarring fromthe
exam nation, w thdrawa
of pl acenent servi ces,
wi t hhol di ng of
gr ades/ Degr ees,
cancel I ati on of
registration, etc., and
even expul sion fromthe
college. 7. Principal
based on the reports of
the warden of Institute
hostel, can reprimand,

i npose fine or take any
ot her suitable neasures
agai nst an i nmate who
viol ates either the code
of conduct or rules and
regul ati ons pertaining to
col l ege hostel. 8. A
student nay be denied the
award of
Degree/certificate even
t hough he has
satisfactorily conpl eted
all the acadenic
requirenents if the
student is found guilty
of offences warranting
such an action. 9.
Attendance is not given
to the student during the




suspensi on peri od.

Code of conduct for
t eachers and st aff

01/12/ 2020

1. Code of Conduct for
Teachers Staffs a.
Teachers shall be at the
schedul ed classroomin
time without any
exception. b. Every
teacher shall take
attendance of the student
at the begi nning of the
teaching hour. c. C ass
room | aboratory should be
left by teacher at the
end of the class hour. d.
A teacher finding a
student commtting any
act of msconduct in the
class or in the prem ses,
shal |l i mediately take
appropriate action, which
shal | be -taking
correctional action if it
is within his/her power,
or -reporting the matter
to the Principal a. Every

faculty menber shal
attend all the
departnental and
institutional functions
and carry out
responsibilities assigned
by enpl oyi ng best of
their skills and
attention. b. Faculties
and staff nmenbers shal
not engage thenselves in
ot her activities/
busi nesses, which affect
their effective
contribution in the
Depart nent and the
Institution. a. Faculties
and Staff Menbers shall
not receive gifts of any
kind fromthe Students or
their Parents for any
favoritism b. Teachers
and staff nmenbers shal
mai ntain a respectable
wor k conduct with
conti nuous i nprovenent of
i. preparation for the
particul ar day’'s cl asses,
with |atest infornmation
added to earlier course
content. ii. all teaching
aid material required for
conducting the class in




ti

ar

pr
I

t

an orderly manner. iii.
practices according to
session plan for the day

and conpl eting the

syl l abus for the senester
wi t hout any backl og. i.
followi ng up assignnents

and tests given to

students, evaluating in

me and giving feedback
to the students. ii.
ensuring the orderly
rangenment of Cl ass room

and its cleanliness with
the help of students and

the cl eaning staff,
wher ever appropri ate.
iii. obtaining prior
sanction for |eave of

absence and forewar ni ng

t he students of such

absence as a neasure of
courtesy. a. Teachers and

staff menbers shal
observe good persona

conduct in ternms of: i.

Not using any abusive
| anguage t owar ds
students, fell ow

teachers, parents and

ot her nenbers of public.

ii. Not entering into

quarrels, fights or any

act of disrespectable

nature. iii. Not engagi ng
any activity of business
inside the Institution

em ses, including noney
endi ng, canvassing for

the sale of any articles
or distribution of any

commodity. iv. Not to
affiliate with any

political organization

whi ch mi ght cause

conflict of interest with

he duties of a teacher

and the reputation of the

I nstitution.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

cel ebration

Activity Duration From Duration To Number of participants
Pl ant ati on 28/ 08/ 2019 28/ 08/ 2019 453
pr ogr am
| ndependence day 15/ 08/ 2019 15/ 08/ 2019 678




Traffic Rul es 05/ 08/ 2019 05/ 08/ 2019 305
awar eness program

Nat i onal Hunan 11/ 01/ 2020 11/ 01/ 2020 450
Traf ficking
Awar eness day

Engi neers day 14/ 09/ 2019 14/ 09/ 2019 655
cel ebration

Teachers day 05/ 09/ 2019 05/ 09/ 2019 298
cel ebration

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Water conservation and prevention of water wastage ¢ CO2 neutrality is

mai ntai ned on the canpus by devel oping Greenery ¢ Tree plantation progranmnes
are organi zed by NSS ¢ Established sol ar panel at roof top with a capacity of
500 KVA. e« Tobacco snoking, chew ng of pan-nmasalas and gutka is prohibited in

the col |l ege canpus. Heal th hazards caused by tobacco snoking are repeatedly
hi ghl i ghted especially by the NSS unit through different events and awareness
programes ¢ “Eco C ub” has been fornmed for the identification and preservation

of the natural resources present in the college canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

* Innovative Teaching and Learning ¢ Collaborative training for canpus
pl acenent

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://sistk.oral

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur vision is to beconme an em nent academ c institute for academ c and research
that produces gl obal |eaders in science and technology to serve the betternent
of mankind. The mission is to provide broad-based educati on and contenporary
know edge by adopting nodern teaching-1earning nmethods, to inculcate a spirit
of research and innovation in students through industrial interactions and to
devel op individuals potential to its fullest extent so that they can energe as
gifted leaders in their fields. Qur college, Siddartha Institute of Science and
Technol ogy, is situated in the rural area to provide technical education and
i mprove the living standards of the surrounding society. Every departnent of
the college constitutes a Department Association for conducting various events
to bring out the inner talents of the students. The college collaborated with
APSSDC to organi ze the different skill devel opnent activities for the benefit
of the students. Various know edge sharing sessions are conducted in the form
of wor kshops/ sem nar s/ synposi uns to inprove the technical content of the
students. Wth the help of these prograns, students are able to |earn about the
current issues and challenges in industry. Along with this, various non-
techni cal events are conducted in the interest of the students. Various cl ubs
are formed and awareness events are held for the benefit of students. |In order
to inprove the technical abilities of the students, individual departments
organi zed industrial visits, internships, and training prograns. |ndustry
Academ a Partnership (1AP) is a progranme for students to collaborate with
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i ndustry to identify and provide possible solutions to the problens that they
are facing in their organization. The institute boasts highly qualified and
experienced faculty with great infrastructural facilities and excell ent
pl acement records for its students. The managenent encourages the students and
the faculty to Dare to Dreamand Strive to Achieve. The institute is a Dream
Cone True for many students fromthe rural areas of Chittoor district and
Sout hern Andhra Pradesh.

Provide the weblink of the institution

http://sistk.orgl

8.Future Plans of Actions for Next Academic Year

* Introduci ng nore advance courses to bring new technologies in the curricul um
to make the students ready to industry. Mst advanced courses are identified by
inviting various industry people during the curricul um devel opnent and
interacting with various industry people and alumi of siddartha institute of
sci ence and technol ogy. ¢ Inprove the nunber of canpus placenents wth best
packages - Placenents and training cell continuously train and nentoring the
students to inprove the nunber canpus placenents. Mre nunber of placenents can
achi eved by continuous training on conmunication skills, soft skills, aptitude
and technical skills by strengthening the placenent and traini ng departnment and
col l aboration with top nobst training organizations. ¢ Initiation of clubs. Wth
these clubs students are able to share their innovative ideas anong the students,
work with interdisciplinary teans. These clubs create a good platformto exhibit
their talents, inprove their |eadership qualities, inculcate ethical values ,

i mprove comruni cation skills and to enhance their technical skills
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